How do your employees rate your health plan’
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%e extreme cost of providing acompetitive health plan to yourvaluedemployees today is seriously
challenged by declining “benefit satisfaction” levelsreported by many employees/families covered under
suchplans.Employees are alarmed/concerned by the price tag (to them), the lack of real choice, flexibility
andthe everchangingnature of whatis/isn’t covered. Asemployers we continue to struggle with providing
anadequate safety net thatis affordable and viable for all parties despite often harsh criticismby its
participants.

Until Now. ..

The GetMORPlan offers abrilliant method of revitalizing and enriching your current health planand creating
one of muchgreatervalue over the short andlong-term. This provenbenefit/compensationdelivery
systemstrengthens and enhances your current health care economics;itsemployerandemployee
outcomes are unparalleled. Hence, ourname and our commitment, that employees and employers will all
“getmore” underthismodel.

Without spending more, the GetMOR Plan promises to:
Stabilize the cost of health care and positively redirect the dollars that you are currently spending
Restorereal and perceived economic value to youremployee’s health plan
Creategreateremployeeliteracyregarding health care spending

Offer tremendous financial gainto employees by leveraging their healthy years; allowing for
meaningfulaccumulation opportunities andlong-termplanning

"Consumerism"is being touted as ameans to contain costs and engage employees through high deductibles
and the creation of Health Savings Accounts (HSA) or Health Reimbursement Accounts (HRA). Thoughthe
advantages are significant to the employer; present consumer plans reflect very poor planparticipationand
are seriously plagued by employee perceptions of being acheaper/lesseroption. This clearly indicates the
direneedfor “smarter” design and delivery at alllevels.

7‘he carefularchitecture of this planis unlike other consumerhealth plans existing today. A consortium of
benefit futurists have designed and developed the GetMOR Plan as adistinctive hybrid model of care that
takes fulladvantage of today’s tax laws and benefit technology. Quite simply, it skillfully combines the art
andscience of truly benefiting your employees and creatingasmarter, morerelevant safety net fortoday
and tomorrow.






